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1	 INTRODUCTION

MILES BASTICK
Regional Head of Practice, Herbert 
Smith Freehills, Employment, Pensions 
& Incentives Group
For more than a decade, our firm has 
published this annual guide on 
Employment & Workplace Relations in 
Australia. Our original purpose was to 
provide a practical overview of Australia’s 
employment laws and regulations to our 
clients—primarily HR professionals, line 
managers and in-house counsel. I think 
we have continued to meet our original 
objective despite the ongoing complexity 
and proliferation of Australian 
employment laws during this period. 

Increasingly, globalisation has led many 
Australian employers—including our 
clients—to focus on the international 
movement of staff. Complex questions 
frequently arise: Do Australian 
employment laws apply to expatriate 
employees working abroad? What about 
foreign workers visiting Australia for short 
periods? These, and many similar 
questions have become daily issues for 
lawyers in our team, especially because of 
the global reach of the Herbert Smith 
Freehills network. Our employment group 
has lawyers not just in Australia, but 
throughout Asia, the United Kingdom and 
Europe, Africa, the Middle East and the 
USA. Without doubt, the quality, 
leadership and reputation of our 
Australian practice is reflected in the 
other markets where we operate.  

I am very confident that you will find 
much valuable information contained in 
this 2016 Guide. Our partners and team 
members would welcome the opportunity 
to provide you with any further assistance 
you seek.

Miles Bastick
Regional Head of  
Herbert Smith Freehills 
Employment, Pensions & 
Incentives Group
T	 +61 2 9225 5722
miles.bastick@hsf.com
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